
 
Borys Grinchenko Kyiv University Corporate Code of Conduct 

Code of Conduct is a document that defines main features and displays of Borys Grinchenko Kyiv 
University corporate culture, the knowledge and realization of which are mandatory for all members of 
the university’s community – students and staff.  

The University’s Vision – a multi-profile European level university that corresponds to the needs 
of capital’s region and Kyiv’s educational system, participates in forming perspective areas of capital’s 
development and produces socially meaningful values. 

The University’s Mission – serving Kyiv community, facilitating the development of capital’s 
region on the basis of democracy, market economics and social partnership through training, re-training 
and in-service training of highly professional and competitive specialists, carrying out fundamental and 
applied academic research.  

Values – humanism, patriotism, professionalism. 
Traditions: 
 Celebrating University Day on 9th December. 
 Celebratory initiation of students 
 University Diploma presentation 
 Annual Grinchenko week (December). 
 Laying flowers to the monument and visit to Borys Grinchenko Museum by first-year 

students (September-October). 
 Using corporate clothing elements on University day and during conferences, seminars, 

Academic Board meetings, academic-methodological seminars, diploma presentation, 
student initiation. 

 Using elements of national Ukrainian clothing on Taras Shevchenko’s birthday (9th March) 
and Borys Grinchenko Memory Day (6th May).  

Spiritual leader – Borys Grinchenko (1863-1910). 
Symbols: 
 University slogan: “Education is the essence of time!” 
 University Emblem. 
 University flag. 
 University anthem. 
 Corporate color – turquoise. 
 Corporate clothing (scarves, ties, badges). 

Awards: 
 Breastplate – Borys Grinchenko medal “For personal contribution to University’s 

development”. 
 Title “Honored University Professor”.  
 Letters of honor and gratitude. 
 Grinchenko scholarship. 
 Borys Grinchenko academic award.  

Interaction principles: 
 Ukrainian as a communications language. 
 Respect to other languages and cultures. 
 Absence of indifference and active position. 
 Positive outlook. 
 Openness to exchange of thoughts and experience. 
 Orientation at mutual help and mutual support.  

Main documents:  
 University Charter. 
 Collective Agreement. 
 Internal regulations.  
 Corporate code of conduct.  
 Corporate agreement about the development of University.  

I have read the Code of Conduct and will oblige to it ______________ 


